
 

 

Rate “Refresh” for the DD Waiver Services 
 
GF  $12.7M 
NGF $12.7M 
 
“The Refreshed Rate Models incorporate the following revisions: 

• An across-the-board increase of 6.0 percent to all wage assumptions based on the change in the 
overall statewide median wage between 2014 ($18.05) and 2017 ($19.13, the most recent year 
available). This across-the-board approach was employed rather than occupation-specific 
adjustments because the latter approach would have resulted in some wage assumptions 
remaining effectively unchanged. 

• Adoption of the 2018 IRS mileage rates of $0.545 per mile, inclusive of $0.250 for depreciation. 

• Increasing the assumed cost of health insurance from $375 per month per direct care worker to 
$400. 

• Increasing the assumed cost of state unemployment insurance from 1.11 percent to 2.51 
percent (the rate for new employers in 2018). 

• Calculation of benefit rates based on the exact wage assumption rather than based on the wage 
assumption rounded down to the nearest dollar. 

• Adjustments to the home payment amounts in the Sponsored Placement rates by applying the 
overall change in the 4 or fewer person group home rate for the corresponding region and rate 
tier (the NOVA home payment was calculated by applying the corresponding group home rate 
increase described above to the ROS home payment and applying the resultant increase to the 
existing NOVA home payment assumption). 

• In the Shared Living rate models, updating the HUD Fair Market Rent and USDA food plan costs 
with 2018 data. 

• In the Independent Living rate models, updating the rate assumption for the personal care 
component of the model to reflect the rate currently in effect.”[1] 

 
Justification: 
 The original rate study was based on 2013-14 fiscal data from the provider community and 
updated with 2014 information from Bureau of Labor Statistics and other sources.  The Fiscal Impact 
Report was produced November 12, 2014.  As the “revisions” above and the 3%- 5% rate adjustments 
confirm – the current rates are out of date and, in an environment with record low unemployment and 
expected need for increased capacity, they are a barrier to access to services. 
 
 
[1] Burns & Associates, Inc.; Refreshed Rate Models; 20 September, 2018; pg 1 


