LIS > Bill Tracking > Reports > 2024 session https:/lis.virginia.gov/241/lst/hu428161. HTM

Lobbyist-in-a-Box: (Session) End of Session Report

HB 1 Minimum wage; increases wage to $13.50 per hour effective January 1, 2025.

An Act to amend and reenact v 40.1-28.10 of the Code of Virginia, relating to minimum wage.
Summary as introduced:

Minimum wage. Increases the minimum wage from the current rate of $12.00 per hour to $13.50 per hour effective January 1, 2025,
and to $15.00 per hour effective January 1, 2026. The bill satisfies a reenactment clause included in Chapters 1204 and 1242 of the
Acts of Assembly of 2020. This bill is identical to SB 1.

Notes: Common wisdom is that the Gov will veto and the Ds have no intention of making even a small amendment; there is always
next year to fix the technical issue if it becomes law. We will continue to support this legislation, because it is good for the industry

HB 577 Slot-retention requests; Developmental Disability waiver slots, sunset date.

An Act to direct the Department of Medical Assistance Services and the Department of Behavioral Health and Developmental Services
to amend its regulations related to slot-retention requests for Developmental Disability waiver slots; sunset.

Summary as passed House:

Department of Medical Assistance Services; Department of Behavioral Health and Developmental Services; slot-retention
requests; Developmental Disability waivers; sunset. Directs the Department of Medical Assistance Services and the Department of
Behavioral Health and Developmental Services to amend their regulations to aliow for support coordinators to request and
subsequently obtain approval of consecutive waiver slot-retention requests for a period of up to 365 calendar days for individuals who
have been assigned a Developmental Disability waiver slot. Current regulations allow for four consecutive 30-day slot-retention

extensions. The bill sunsets on June 30, 2026, and is identical to SB 610.

Notes: This will with providing time for families to make good choices and providers to have time to staff up and prepare for new
admissions. It will sunset on June 30, 2026 but there would be an option in the 26 Session to extend if needed.

HB 861 Weapons; carrying into hospital that provides mental health services.

An Act to amend the Code of Virginia by adding a section numbered 18.2-283.3, relating to weapons; possession or transportation,;
hospital that provides mental health services or developmental services; penalty.

Summary as passed House:

Weapons; possession or transportation; hospital that provides mental health services or developmental services; penalty.
Makes it a Class 1 misdemeanor for any person to knowingly possess in or transport into the building of any hospital that provides
mental health services or developmental services in the Commonwealth, including an emergency department or other facility rendering
emergency medical care, any (i) firearm or other weapon designed or intended to propel a missile or projectile of any kind; (ii) knife,
except a pocket knife having a folding metal blade of less than three inches; or (jii) other dangerous weapon, including explosives and
stun weapons. The bill also provides that notice of such prohibitions shall be posted conspicuously at the public entrance of any
hospital and no person shall be convicted of the offense if such notice is not posted, unless such person had actual notice of the
prohibitions. The bill provides that any such firearm, knife, explosive, or weapon shall be subject to seizure by a law-enforcement officer
and forfeited to the Commonwealth and specifies exceptions to the prohibition. This bill is identical to SB 515.

Notes: With the cooperation of the Sentara Hospital (who requested this) the change to the code is now in 18.2 and exclusive to

"hospitals.” The potential impact on DD Waiver Services is eliminated

HB 1269 Barrier crimes; adult substance abuse and mental health services, exception.
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A BILL to amend and reenact 99 37.2-314, 37.2-416.1, and 37.2-506.1 of the Code of Virginia, relating to barrier crimes; adult
substance abuse and mental health services; exception.

24101179D

Summary as introduced:

Barrier crimes; adult substance abuse and mental health services; exception. Creates an exception to the barrier crime rules for
employment at an adult substance abuse or mental health treatment program that permits persons convicted of certain offenses to be
eligible for employment if such conviction occurred more than three years prior to the date of their application for employment.

Notes: Notwithstanding the provisions of subsection B, the Department may hire for compensated employment at an adult substance
abuse or mental health treatment program a person who was convicted of any misdemeanor violation of 3 18.2-57 or any violation of 3
18.2-248, 18.2-250, or 18.2-258.1, except an offense pursuant to subsection H1 or H2 of 3 18.2-248, provided that such conviction
occurred more than four years prior to the application date for employment.

HB 1499 Virginia Health Workforce Development Authority; increases ex officio members, etc., report.

A BILL to amend and reenact 99 32.1-122.7, 32.1-122.7:1, 32.1-122.7:2, 54.1-3600, and 54.1-3606 of the Code of Virginia and to
amend the Code of Virginia by adding in Article 1 of Chapter 20.2 of Title 2.2 a section numbered 2.2-2040.1 and by adding a section
numbered 54.1-3606.3, relating to Virginia Health Workforce Development Authority; Virginia Health Care Career and Technical
Training and Education Fund created; psychological practitioner defined; educational requirements for nursing faculty.

24108157D
Summary as passed House:

Virginia Health Workforce Development Authority. Modifies the enabling legisiation for the Virginia Health Workforce Development
Authority by adding four additional ex officio members to the Authority's Board of Directors, adding setting priorities for and managing
graduate medical education programs to the duties of the Authority, specifying additional recipients of the Board's biennial report, and
authorizing the Authority to partner with other agencies and institutions to obtain and manage health workforce data. The bill directs the
Board of Nursing to add or remove certain educational requirements for members of the nursing faculty in specified nursing education
programs and establishes a licensing procedure by the Board of Psychology for a psychological practitioner, as defined by the bill. The
bill directs the Board of Nursing and the Board of Psychology to adopt regulations to implement relevant provisions of the bill to be

effective no later than January 1, 2025.

Notes: The most immediate impact will be:

That the Board of Counseling shall revise the qualifications for qualified mental health professionals (QMHPs) by (i) establishing a
pathway for individuals with associate degrees to become QMHPs, (i) removing the distinction between certification as a QMHP-Adult

and QMHP-Child and unifying requirements for qualification as a QMHP, and (jii) enabling experienced QMHPs to supervise new

professionals in the field who do not yet meet the requirements for qualification as a QMHP.

sB 155 Virginia Health Workforce Development Authority; powers and duties, definition.

An Act to amend and reenact 99 32.1-122.7, 32.1-122.7:1, 32.1-122.7:2, 54.1-3600, and 54.1-3606 of the Code of Virginia and to
amend the Code of Virginia by adding in Article 1 of Chapter 20.2 of Title 2.2 a section numbered 2.2-2040.1 and by adding a section
numbered 54.1-3606.3, relating to Virginia Health Workforce Development Authority; Virginia Health Care Career and Technical
Training and Education Fund created; psychological practitioner defined; educational requirements for nursing faculty.

Summary as passed:

Virginia Health Workforce Development Authority; Virginia Health Care Career and Technical Training and Education Fund
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created; psychological practitioner defined; educational requirements for nursing faculty. Modifies the enabling legislation for
the Virginia Health Workforce Development Authority by adding four additional ex officio members to the Authority's Board of Directors,
adding setting priorities for and managing graduate medical education programs to the duties of the Authority, specifying additional
recipients of the Board's biennial report, and authorizing the Authority to partner with other agencies and institutions to obtain and
manage health workforce data. The bill establishes the Virginia Health Care Career and Technical Training and Education Fund. The
bill directs the Board of Nursing to add or remove certain educational requirements for members of the nursing faculty in specified
nursing education programs and establishes a licensing procedure by the Board of Psychology for a psychological practitioner, as
defined by the bill. The bill directs the Board of Nursing and the Board of Psychology to adopt regulations to implement relevant
provisions of the bill to be effective no later than January 1, 2025.

Notes: The most notable part:
Licensure of psychological practitioners; independent practice.

A. It is unlawful for any person to practice or hold himself out as a psychological practitioner in the Commonwealth or use the title of

psychological practitioner unless he holds a license issued by the Board.
B. The Board shall establish criteria for licensure as a psychological practitioner, which shall include the foliowing:

1. Documentation that the applicant received a master's degree in psychology or counseling psychology from a program accredited by
the American Psychological Association, from a program equivalent to those accredited by the American Psychological Association as
determined by the Board, or from a program accredited by another national accrediting body approved by the Board; and

2. Documentation that the applicant successfully completed the academic portion of a national exam recognized by the Board.

C. Every psychological practitioner who meets the requirements of subsection B shall practice under the supervision of a clinical
psychologist unless the requirements of subsection D are met. The Board shall determine the requirements and procedures for such

supervision.
D. A psychological practitioner may practice without supervision upon:
1. Successful completion of the clinical portion of a national exam recognized by the Board; and

2. Completion of one year of ful-time experience, as determined by the Board, of practice under the supervision of a clinical

psychologist.

Upon receipt of documentation of such examination and experience requirements and a fee as established by the Board, the Board

shall issue to the psychological p
sB 373 Paid family and medical leave insurance program; notice requirements, civil action.

An Act to amend the Code of Virginia by adding in Title 60.2 a chapter numbered 8, consisting of sections numbered 60.2-800 through
60.2-821, relating to paid family and medical leave insurance program; notice requirements; civil action.

Summary as passed:

Paid family and medical leave insurance program; notice requirements; civil action. Requires the Virginia Employment
Commission to establish and administer a paid family and medical leave insurance program with benefits beginning January 1, 2027.
Under the program, benefits are paid to covered individuals, as defined in the bill, for family and medical leave. The bill specifies that
covered individuals shall not include state employees, constitutional and other local officers, and employees of local school divisions
and that funding for the program is provided through premiums assessed to employers and employees beginning January 1, 2026. The

3of5 3/14/2024, 11:44 AM



LIS > Bill Tracking > Reports > 2024 session https://lis.virginia.gov/24 1/Ist/hu428161. HTM

bill provides that the amount of a benefit is 80 percent of the employee's average weekly wage, not to exceed 80 percent of the state
weekly wage, which amount is required to be adjusted annually to reflect changes in the statewide average weekly wage. The bill caps
the duration of paid leave at 12 weeks in any application year and provides self-employed individuals the option of participating in the
program. Finally, the bill requires the Commission to update its 2021 Paid Family and Medical Leave study to include an assessment of
the budgetary impacts of extending the benefits of the program to exempt individuals.

Notes: Requires the Virginia Employment Commission to establish and administer a paid family and medical leave insurance program
with benefits beginning January 1, 2027. Under the program, benefits are paid to covered individuals, as defined in the bill, for family
and medical leave. The bill specifies that covered individuals shall not include state employees, constitutional and other local officers,
and employees of local school divisions and that funding for the program is provided through premiums assessed to employers and
employees beginning January 1, 2026. The bill provides that the amount of a benefit is 80 percent of the employee's average weekly
wage, not to exceed 80 percent of the state weekly wage, which amount is required to be adjusted annually to reflect changes in the
statewide average weekly wage. The biil caps the duration of paid leave at 12 weeks in any application year and provides self-
employed individuals the option of participating in the program. Finally, the bill requires the Commission to update its 2021 Paid Family
and Medical Leave study to include an assessment of the budgetary impacts of extending the benefits of the program to exempt

individuals.

sB 403 Behavioral health technicians, etc.; scope of practice, supervision, and qualifications.

An Act to amend and reenact 99 54.1-3500 and 54.1-3505 of the Code of Virginia and to amend the Code of Virginia by adding in
Chapter 35 of Title 54.1 an article numbered 4, consisting of sections numbered 54.1-3518 through 54.1-3521, relating to behavioral
health technicians; behavioral health technician assistants; qualified mental health professionals; qualified mental health professional-
trainees; scope of practice, supervision, and qualifications.

Summary as passed:

Behavioral health technicians; behavioral health technician assistants; qualified mental heaith professionals; qualified mental
health professional-trainees; scope of practice, supervision, and qualifications. Adds behavioral health technicians and
behavioral health technician assistants to the professions governed by the Board of Counseling. The bill also establishes qualification,
scope of practice, and supervision requirements for qualified mental health professionals and qualified mental health professional
trainees. The bill directs the Board of Counseling to adopt regulations governing the behavioral health technician, behavioral health
technician assistant, qualified mental health professional, and qualified mental health professional-trainee professions.

Notes: The most notable parts, but this is worth reading in it's entirety:

"Coilaborative behavioral health services” means those supportive services that are provided by a registered behavioral health
technician, registered behavioral health technician assistant, registered qualified mental health professional, or registered qualified
mental health professional-trainee under the direction of and in collaboration with either a mental health professional licensed in the
Commonwealth or a person under supervision as a prerequisite for licensure who has been approved by the Board of Counseling,
Board of Psychology, or Board of Social Work.

Behavioral health technician" means a person who has completed, at a minimum, an associate degree and registered with the Board to
practice in accordance with the provisions of 3 54.1-3518 and regulations of the Board and provides collaborative behavioral health
services. A "behavioral health technician” shall provide such services as an employee or independent contractor of the Department of
Behavioral Health and Developmental Services, the Department of Corrections, or the Department of Education or a provider licensed

by the Department of Behavioral Health and Developmental Services.

"Behavioral health technician assistant" means a person who has completed a high school diploma or equivalent, at a minimum, and
registered with the Board to practice in accordance with the regulations of the Board and the provisions of 3 54.1-3519 to provide
collaborative behavioral health services. A "behavioral health technician assistant” shall provide such services as an employee or

independent contractor of the Department of Behavioral Health and Developm
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sB 488 Personal care services; DMAS to review requirements related to payments.

A BILL to direct the Department of Medical Assistance Services to review the requirements related to payment to legally responsible
individuals for personal care services.

24107496D

Summary as passed Senate:

Department of Medical Assistance Services; legally responsible person; personal care services; review; report. Directs the
Department of Medical Assistance Services to review the requirements related fo payment to legally responsible individuals for
personal care services. The bill requires the Department of Medical Assistance Services to report by December 1, 2024 to the House
Committee on Appropriations and the Senate Committee on Finance and Appropriations on the results of its review and provide
recommendations on program modifications related to payments to legally responsible individuals for personal care services. This bill

incorporates SB 149.

Notes: We took no position on the several bills of this type, but this is the outcome and would allow:

1. Modify the 40-hour-per-week work limit to allow legally responsible individuals with more than one waiver-receiving child to receive

reimbursement for 40 hours of work per week per child receiving a waiver,

2. Eliminate the requirement that, in order for a legally responsible individual fo receive reimbursement for personal care services, no

one else be available to provide services to the member; and

3. When a member under the age of 18 receives personal care through consumer direction, as defined in 12VAC30-122-20, modify the
program rules to allow a legally responsible individual or stepparent to be the employer of record.

And would require DMAS to explore the option of providing respite even though the family is a "paid" caregiver.

Counts: HB: 5 SB: 4
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